Why America’s Paid Leave
Problem is a Diversity, Equity,
and Inclusion Problem

If 2021 was the year of the Great Resignation, then 2022 could be the year
of the Great Return. But employees require a new level of support in order to
make their way back. As Biden’s Build Back Better bill awaits a vote from the
Senate, the pressure is mounting for corporations to step in and put inclusive
policies in place that both attract talent and retain existing employees.
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REQUEST A DEMO from sales@torchlight.care

At Torchlight, a LifeSpeak company, we believe that caring is everyone's business, and caring is good 'll Is .
business. We are the only digital-first, caregiver support platform for employers, health plans, and other I torchllght
member organizations. Torchlight empowers organizations with the tools and expertise to help more than

53 million caregivers across the US on their journeys. Unlike traditional call centers and coaching models,

Torchlight eliminates the ‘middleman’ by providing caregivers with direct access to top specialists and

expertise in a scalable, cost-effective way. In addition to our commitment to family caregivers, our

data-driven approach provides workforce insights to human resource leaders and C-level executives that

uncover employee needs and enhance performance outcomes. No matter the age, diagnoses, or obstacles
ahead, Torchlight helps resolve the everyday, modern challenges of caregiving before they turn into a crisis. a m n

For more information, visit www.torchlight.care.




